
 

Triangle Pride Band Seeks Artistic Director 
 

Mission Statement 
Triangle Pride Band, through public performances, community engagement and services, 
endeavors to demonstrate Lesbian, Gay, Bisexual, and Transgender (LGBT) pride through 
musical expression, educate others about the LGBT experience, and provide an opportunity for 
people of all orientations and identities to work together through music. 

 
Introduction 

Founded in 2016, Triangle Pride Band (TPB) is an LGBTQ and ally community band program in 
Raleigh, NC, serving the Raleigh-Durham-Chapel Hill area of North Carolina. We welcome all 
interested adults (18+), regardless of sexual orientation, gender identity/expression, age, or 
ability, to join us in lifting up our community through music! The Triangle Pride Band is a 
501(c)(3) tax-exempt non-profit organization. 
 
TPB has two components to its music program: 

● Symphonic Band, which rehearses Monday nights from 7:30 pm to 9:30 pm from 
August to May 

● Marching/Pep Band, which has ad-hoc rehearsals on Thursday nights in preparation for 
each performance. The marching/pep band season lasts from February to September 
and includes 3 marching events and several non-marching performances. 
 

TPB is a very active and vital volunteer-based organization with a current membership of 40+ 
musicians, although only a portion of those members participates in any individual event. Our 
diverse membership encompasses many orientations, gender identities and expressions, ages, 
and levels of prior musical experience. Through this diversity there are three ideals that all our 
band members share: 
 

● A commitment to excellence in performing music for the public; 
● A desire to experience enjoyable and educational rehearsals and performances that will 

continually improve their musicianship and build community; and 
● A commitment to service and social justice, which is a statement this organization makes 

every time it steps out on a stage or street corner just by virtue of our name and identity. 
 
If you believe that you would be a good fit for the organization, please review the Artistic 
Director Job Description, TPB Mission Statement, and qualifications, and send your cover letter, 
resume, and answered questionnaire to to the TPB president at 
cdodson@triangleprideband.com.  TPB welcome applications from all interested individuals. 
Thank you for your interest in the Artistic Director position. 
   
Board of Directors  
Triangle Pride Band (TPB)    

mailto:cdodson@triangleprideband.com


 

Job Description 
The Artistic Director (AD) reports directly to the TPB Board of Directors (Board) and is 
responsible for the fulfillment of the concert and marching band’s artistic potential. The AD is 
responsible for the repertoire, programming, and coordinating volunteers for artistic production, 
and has ultimate authority for the selection, development, and (if necessary) replacement of 
musicians. As an artistic leader of the band, they must build and sustain the band’s visibility and 
involvement in the LGBT and allied communities. The AD is expected to work closely with the 
Board President in carrying out these responsibilities: 
 
Responsibilities 

● Conduct full rehearsals and concerts and develop the overall musical skills and quality of 
the band, including practicing and performance readiness techniques. 

● Plan and execute concert programs for the public. 
● Select works to be performed and determine the number of rehearsals and kind of 

rehearsals  (sectionals, etc.) required. 
● Conduct sectionals as needed. 
● Provide oversight, guidance, and coaching to the Section Leaders (when applicable). 
● Propose development activities to improve the band musically while advancing the 

mission of the band. 
● Propose marketing activities to promote the band. 
● Incorporate, manage, and oversee multimedia production aspects of performances, 

coordinate audio and video elements, while maintaining artistic vision. 
● Report to the Board with regular monthly updates. Attend Board meetings as requested. 
● Maintain consistent communication with the Board and work with the Board to plan the 

year for community concerts. 
● Participate in the Board’s annual meeting to define and establish strategic goals for the 

upcoming year. 
● Communicate with the band leadership in a timely and effective manner. 
● Strengthen the voluntary culture of the band institution by working with Board members, 

direct service volunteers, and other volunteer committees on special projects designed 
to help the band. 

● Assist in the general promotion of the band by being available for public appearances for 
ticket campaigns, fund drives, etc., when appropriate. Attend official functions, 
receptions, etc., for the band. Promote a positive overall public image of the band in the 
community, Lesbian Gay Band Association (LGBA) at large, and  beyond. 

● Collaborate with other LGBT musical groups in joint performances and calendar 
scheduling of concerts. 

● Encourage, support, and supervise the work of any Assistant Conductor(s) and volunteer 
leaders.  

 
Qualifications/Skills 

● A bachelor’s degree in Music Education, Music Performance, Conducting, Music 
Composition, etc. Will consider a minor in music or a candidate who is completing 



 

his/her bachelor’s degree in music with strong conducting skills. A master’s degree in 
music is preferred. 

● Superb conducting skills. Significant musical talent and proven ability to provide 
performance experience of the highest caliber. 

● Thorough knowledge of concert and marching band repertoire scores and styles. 
● Instinct for developing imaginative programming ideas that have significance to the 

band, the occasion, and the community; this may require a willingness to explore a 
variety of directions in music making and experience in diverse repertoire. 

● High level of facility of at least one band instrument and experience as a band performer. 
● Ability to communicate complex musical directions. 
● Effective musical and personal leadership in order to select band players, assign 

seating, and select solo players. 
● Ability to motivate and elicit the best efforts of the band musicians. 
● Ability to work with a concert band leadership that includes musicians of varying 

backgrounds and skills. 
● Effective communication skills, orally and written. 
● Effective time management during rehearsals. 
● Solid judgment and political acumen to respond appropriately in a variety of situations. 
● Understanding of and commitment to positively support sexual orientation, gender 

identity, and gender expression issues. 
 
Salary 
 This is a part-time, contract position with flexible hours and will receive a stipend of $1000 per 
fiscal year (July to June). 
 
 Application Instructions – Deadline to receive all applications is Month Date, Year 
 
 Applications for the Artistic Director position must include the following: 

1. A cover letter summarizing your qualifications and reasons for applying for this position. 
2. A music résumé (documentation of your volunteer or work history related to musical 

performance, teaching, and conducting). 
3. Completed Applicant Questionnaire (this should be a separate document from the cover 

letter), located below. 
4. (Optional) If you have a video of yourself conducting a band, music ensemble, or 

symphonic group, please include a Web link to this video (preferred), or a DVD 
recording, with your application. 

 
Applicant Questionnaire  
Please answer the following questions on a separate document from the cover letter and 
résumé. 
 
 
 



 

Artistic Goals and Concert Programming 
 

1. What kind of artistic goals would you imagine for the TPB Symphonic and Marching 
bands? 
 

2. Please provide a program for concert band you have created in the past or would like to 
perform. Describe the criteria and ideas that led you to create the program in the way 
you did. 
 

Advancing the TPB Mission 
 

3. In general, how do you feel about being a visible spokesperson for the band and the 
larger LGBT community? Describe any experience you have speaking in public and 
specifically about LGBT community concerns. 
 

4. Describe some ideas for reaching out to the community and furthering the mission of the 
band. 

 
Organizational Excellence 
 

5. What experience do you have working with a Board of Directors or other volunteer 
leaders? What have been the benefits of this and what challenges have you 
encountered? How have you used these benefits or addressed these challenges? 

 
Additional Qualifications 
 

6. Do you have any other skills and abilities you feel are relevant to the position? 
 
 


